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Abstract: This study determined the perceived influence of students‟ variables on the acquisition of 

employability skills among business education students in Federal Universities South-South Geopolitical Zone of 

Nigeria. To achieve the purpose of the study, two research questions were raised and two hypotheses were 

formulated to guide the study. The study adopted a survey research design. The population consisted of 440 final 

year business education students who were all involved in the study due to the manageable size of the population. A 

20-item questionnaire titled “Perceived Influence of Students Variables on the Acquisition of Employability Skills‟ 

Scale” (PISVAES) was used for data collection. The internal consistency of the instrument was determined using the 

Cronbach Alpha statistical technique which yielded an overall reliability coefficient of 0.88. The data collected were 

analysed using mean (x) and standard deviation (SD) to answer the research questions. Similarly, the null hypotheses 

were tested at 0.05 level of significance using an independent t-test. The findings from data analysis showed that 

students‟ gender and students‟ age significantly influenced the acquisition of employability skills among Business 

Education students in Federal Universities, South-South Geopolitical Zone of Nigeria with High Influence (HI). 

While the test of hypotheses revealed that, there is was significant difference in the mean rating of the male and 

female respondents on the perceived influence of gender on the acquisition of employability skills. Based on the 

findings of the study, it was recommended among others that students should be encouraged to develop an internal 

passion for specific or choice jobs so that their employment decisions will be influenced by job-related factors and 

not external factors and that students could be helped to develop a positive attitude towards business education 

contents to acquire the requisite skills that are needed to be employable in the world of work. 

Keywords: Students Variables, Acquisition, Employability Skills, and Business Education. 
 

1. Introduction 
A university is an institution of higher learning and one of the citadels where tertiary education is 

offered. One of the goals of education at this level, according to the Federal Republic of Nigeria (2013) is 

to develop individual to be self-reliant and useful members of the society through the acquisition of 

employability skills. These skills when acquired could make learners employable in the world of work.  

Yet, many graduates of Nigerian universities cannot find work leading to the problem of growing 

joblessness. This situation possess enormous challenge and a serious responsibility on the university as an 

institution because every year there exist a steady increase in the number of students seeking and securing 

admissions into universities with the hope of securing employment after graduation (Edet, 2017). 

Certainly, universities turn out large number of graduates into the labour market annually and these 

graduates are expected to either secure employment or provide one. The truth, however, is that the 

university system seems to have failed in their mandate of addressing the employability skills of its 

graduates (Edet, 2017). The scenario that typifies this is that those employability skills that employers 

seek in employees seem scarcely taught in the university or when they are taught students may have not 

developed interest in the acquisition of those skills (Finn, 2010)  

Employers of labour expect the employee to be technically inclined and generally versed in their 

field of specialization because there is a relationship between hiring a graduate and his or her possession 

of employability skills needed by the organization (Atah and Abeng, 2019).  
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Okute and Olom (2012) stated that university education is aimed at preparing the individual for the 

acquisition of appropriate knowledge, skills, competencies and attitudes that equip the individual for self-

employment or paid employment in any chosen career in a public or private sector of the economy. As a 

result, their training programmes are tailored towards achieving this mandate. The meeting of this 

mandate implies that the graduates of universities must develop the right skills, knowledge, and attitude, 

to enable them realize their potential and become self-reliant; which is one of the major goals of tertiary 

education in Nigeria (Federal Republic of Nigeria, 2013). This means that Business Education Students 

should acquire employability skills that will not only help them to be gainfully employed but also become 

entrepreneurs in different sectors, thereby contributing their quota in the national development.  

Finn (2010) affirmed that the acquisition of employability skills brings with it such benefits as being 

self-employed, ability to create diverse job opportunities, and reduction in crime rate among graduates of 

the universities. Uchendu (2015) Opined that university graduates‟ acquisition of employability skills act 

as a measure in correcting the persistent high level of unemployment and underemployment index. Udo 

(2014) opined that the acquisition of employability skills by university graduates has the potency of 

mitigating the high rate of drop-outs among the youths, turning them into intelligent users of the products 

of technology and becoming reliable vehicles for economic prosperity and diplomatic supremacy of the 

nation.  

Musari in Chukwurah and Atah (2018) reported that about 4.5 million youths enter the labour 

market every year without any hope of getting employment for life sustenance due to lack of the 

acquisition of employability skills. Jakpa in Uchendu (2015) observed that Nigerian educational system 

does not train youths to acquire employability skills that will help them to be employable and solve the 

needs of the society and the world at large. The effect of this lack of employability skills is evident in the 

activities of the youths. Hanghton (2000) reported that, majority of the youths who are not employed and 

cannot start a new business venture of their have resorted to armed robbery, prostitution, political 

thuggery, vandalization of oil pipe lines, kidnapping among other societal ills that are exhibited in the 

society. 

Careers and Employability Centre, Loughborough University in Orji (2013), describes 

employability skills as the professional competencies sought after by employers. In this study, 

employability skills are essential skills, personal qualities and values that enable the graduates‟ to function 

effectively in the work place. These employability skills include analytical and problem-solving skills, 

numeracy, confidence, time management, team work, communication skills, information technology, and 

monitoring skills. Similarly, the Placement and Careers Centre of Brunel University London (2013) 

identified nine employability skills; they are communication, self-reliance, organization, initiative and 

enterprise, commercial awareness, problem-solving, team work and leadership, time management, and 

customer services. Duruamaku-DIM (2004) Highlighted a number of employability skills which include 

visionary, leadership, managerial, tactical, strategic planning, and sense of judgement, delegating, 

motivation, intellect and knowledge as well as skill of ethics. 

Uchendu (2015) Acknowledged that universities had overtime, adopted an approach of reviewing 

the existing curricular and sharpening it to become practical oriented so as to bridge the employability 

skill deficiency gap. Munishi (2016) reported that the government and non-governmental organizations 

have tried to ensure that graduates from various tertiary institutions acquire employability skills that may 

help them establish themselves without necessarily waiting for the government. For example, 

entrepreneurship education is embedded into the curriculum and business education is equipped with 

programmes that could develop human abilities in terms of knowledge, skills, attitude and the 

understanding to carry out vocational activities in school environment and outside the school environment 

but the problem of non-acquisition of employability skills among the graduate still persist.  

It is believed that many factors might have influenced the acquisition of these employability skills 

by university business education graduates. These variables include; gender (Abubakar and Uboh, 2010); 

(Uduak, 2018) and age (Afolabi, 2013). Gender refers to the differences in sex. It is the syntactic 

classification or the properties that distinguish humans on the basis of their reproductive roles and is 

dichotomized into male and female (Abubakar and Uboh, 2010). The acquisition of functional 

employability skills in Business Education has no demarcation employability. Skill acquisition is required 

by both the male and female alike. It is pertinent to note that Business Education is gender sensitive. This 

implies that the discipline is not structured to favour a particular group. That is, it is neither structured for 

male or for female students. Business Education as a discipline does not favour male and does not favour 

the female as well. The gap is wide open for both gender to compete in the acquisition of employability 

skills. In public tertiary Institutions, therefore, the Department of Business Education admits both male 

and female to compete in the discipline especially in the acquisition of employability skills (Uduak, 
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2018). However, Idaka and Uzoechi (2016) revealed that gender and age have significant influence on the 

acquisition of employability skills acquisition among university graduates. 

Age is the chronological number of years which an individual has lived or existed on the planet 

earth. The various stages of an individual‟s life are characterized by a range of years of an individual‟s 

age. The range of years of an individual‟s age in the various stages of his or her existence is 

conceptualized by concepts such as childhood, teen, youth, adulthood and old age (Afolabi, 2013). The 

interest of the researcher concerning investigating this demographic variable is due to the mentality 

characterized by each stage of an individual‟s existence. Age as used in this study attempt to provide an 

explanation of the difference among graduates in term of employability skills acquisition.  

Failure  to acquire these employability skills or poorly acquiring them has, over the years, made 

graduates unemployed, and for those seen as employed, they are at best underemployed and paid pea-nuts 

(Edet, 2017). More so, Uchendu (2015) had pointed out that some of the youths indulging in nefarious 

activities and constituting nuisance to the society are those who failed to acquire employability skills in 

the universities. The continuous lack or poor acquisition of these skills among university graduates made 

Abbring (2001) to tag the universities products as half-baked and unusable unless they are further trained. 

On their parts, the Nigerian Employers Consultative Association in Atah, Bessong and Ititim (2022) 

maintained that organizations are no longer recruiting, but adopting other employment strategies because 

the graduates are constantly unable to meet the expectations of industry recruiters. This situation is said to 

be caused by the fact that most of the unemployed graduates do not possess the „right‟ degrees. It is based 

on these scenarios the researchers deem it necessary to carry out a study on perceived influence of 

students‟ variables on the acquisition of employability skills among Business Education students in 

Federal Universities South-South Geopolitical Zone of Nigeria 

 

2. Purpose of the Study  
The main purpose of the study was to ascertain perceived influence of students‟ variables on the 

acquisition of employability skills among Business Education students in Federal Universities, South-

South Geopolitical Zone of Nigeria. Specifically, the study sought to ascertain the influence of: 

 

1. Gender on the acquisition of employability skills among Business Education students in Federal 

Universities, South-South Geopolitical Zone of Nigeria. 

2. Age on the acquisition of employability skills among business Education students in Federal 

Universities, South-South Geopolitical Zone of Nigeria. 

 

3. Research questions  
The study was guided by the following research questions  

1. What is the influence of gender on the acquisition of employability skills among Business 

Education students in Federal Universities, South–South Geopolitical Zone of Nigeria? 

2. What is the influence of age on the acquisition of employability skills among Business 

Education students in Federal Universities, South -South Geopolitical Zone of Nigeria? 

 

Hypotheses 
The following null hypotheses was formulated and tested at 0.05 level of significance  

H01: There is no significant difference in the mean rating of the male and female respondents on 

perceived influence of gender on the acquisition of employability skills. 

H02: There is no significant difference in mean rating of students below 30 years and students with 30 

years and above on perceived influence of age on the acquisition of employability skills. 

 

4. Methodology 
This study determined the perceived influence of students‟ variables on the acquisition of 

employability skills among business education students in Federal Universities South-South Geopolitical 

Zone of Nigeria. To achieve the purpose of the study, two research questions were raised and two 

hypotheses were formulated to guide the study. The study adopted a survey research design. The 

population consisted of 440 final year business education students in the study area, who were all 

involved in the study due to the manageable size of the population. A 20-item questionnaire titled 

“Perceived Influence of Students Variables on the Acquisition of Employability Skills‟ Scale” (PISVAES) 

was used for data collection. The internal consistency of the instrument was determined using the 

Cronbach Alpha statistical technique which yielded an overall reliability coefficient of 0.88. The data 
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collected were analysed using mean (X) and standard deviation (SD) to answer the research questions. 

Similarly, the null hypotheses were tested at 0.05 level of significance using an independent t-test. 

5. Results 
5.1. Research Questions One  

What is the influence of gender on the acquisition of employability skills among Business 

Education students in Federal Universities, South–South Geopolitical Zone of Nigeria? 

 

The data providing answers to the above research question are presented in Table 1 below. 

 
Table 1. Mean Ratings of Responses of Respondents on influence of gender on the acquisition of employability 

skills among Business Education students (N = 411) 

S/N Influence of gender on the acquisition of : N X  SD     Decision 

1 ICT skills for employability   411 2.97 1.39     HI  

2 Administrative skills for employability   411 2.74  1.13            HI 

3 Modern technologies skills for employability   411 2.88 0.90             HI 

4 Collaboration skills for employability   411 3.07 1.27     HI 

5 Critical thinking skills for employability   411 2.88 1.36     HI 

6 Analytical skills for employability   411 2.90 0.86     HI 

7 Commercial awareness skills for employability   411 2.71 0.92     HI 

8 Public relation skills for employability   411 3.04 1.30     HI 

9 Managerial accounting skills for employability   411 3.18 1.18     HI 

10 IMS skills for employability   411 2.83 1.04     HI 

 Grand Mean    2.92  1.10     HI 
Key: X = Mean, SD=Standard Deviation, HI = High Influence 

 

From the results displayed in Table 1, the grand mean of 2.92 revealed that Business Education 

students agreed that gender influences the acquisition of employability skills among Business Education 

students in Federal Universities, South–South Geopolitical Zone of Nigeria to a high influence.  All the 

ten items analysed shows items (1-10) obtained the mean scores above 2.50 which is the cut – off point. 

This indicates that business education students‟ agreed that students‟ variable (gender) influence the 

acquisition of employability skills among Business Education students in Federal Universities, South -

South Geopolitical Zone of Nigeria. The standard deviations for all the items are within the same range 

indicating that respondents are homogenous in their mean ratings.  

 

6. Research Question 2 
What is the influence of age on the acquisition of employability skills among Business Education 

students in Federal Universities, South -South Geopolitical Zone of Nigeria? 

 

The data providing answers to the above research question are presented in Table 2 below. 

 
Table 2. Mean Ratings of Responses of Respondents on influence of age on the acquisition of employability skills 

among Business Education students (N = 411) 

S/N Influence of age on the acquisition of: N X  SD     Decision 

11 Technical skills for employability  411 2.62 1.28 HI 

12 Customer service skills for employability   411 2.85 1.32 HI 

13 Problem solving skills for employability   411 2.92 1.30 HI 

14 Leadership skills for employability   411 2.66 1.19 HI 

15 Implementing and solution skills  411 3.15 1.13 HI 

16 Perseverance and motivational skills  411 2.71 1.28 HI 

17 Personality traits skills for employability   411 2.50 1.32 HI 

18 Management skills for employability   411 2.66 1.45 HI 

19 Sense of judgement skills for employability   411 2.93 1.37 HI 

20 Negotiation and persuasion skills  

 

Grand Mean 

411 2.72 

 

2.77 

1.39 

 

1.30 

HI 

 

HI 
Key: X = Mean, SD=Standard Deviation, HI = High Influence 
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The results in Table 2 showed that all the ten items (11-20) obtained the mean scores above 2.50 

which is the cut – off point.  The grand mean of 2.77 revealed that business education students‟ agreed 

that students‟ variable (age) influences the acquisition of employability skills among Business Education 

students in Federal Universities, South -South Geopolitical Zone of Nigeria. The standard deviations for 

all the items are within the same range indicating that respondents are homogenous in their mean ratings. 

 

H01: There is no significant difference in the mean rating of the male and female respondents on 

perceived influence of gender on the acquisition of employability skills. 

 
Table 3. Independent t-test of Mean Ratings of Responses of male and female respondents on perceived influence of 

gender on the acquisition of employability skills 

Items Category of  

respondents  N Mean SD Df 

 

t-cal 

 

Alpha 

 

p-val 

 

Decision 

1 Male Students 94 2.9468 1.31466 409 -189 0.05 .850 NS 

Female Students 317 2.9779 1.42408       

2 Male Students 94 2.6489 1.11401 409 -.926 0.05 .355 NS 

Female Students 317 2.7729 1.14688      

3 Male Students 94 2.8298 1.07402 409 -.018 0.05 .537 NS 

Female Students 317 2.8959 .85604      

4 Male Students 94 3.0319 1.21330 409 -.397 0.05 .692 NS 

Female Students 317 3.0915 1.29550      

5 Male Students 94 2.8298 1.24985 409 -.414 0.05 .679 NS 

Female Students 317 2.8959 1.39116      

6 Male Students 94 2.8298 1.10364 409 -.934 0.05 .351 NS 

female Students 317 2.9243 .77579      

7 Male Students 94 2.6809 1.06975 409 -.380 0.05 .704 NS 

Female Students 317 2.7224 .88513      

8 Male Students 94 2.8936 1.32363 409 -1.294 0.05 .196 NS 

Female Students 317 3.0915 1.29550      

9 Male Students 94 3.0957 1.32851 409 -.784 0.05 .433 NS 

Female Students 317 3.2050 1.14138      

10 Male Students 94 2.8404 1.27257 409 -.036 0.05 .971 NS 

Female Students 317 2.8360 .97349      

 Male students  

Female tudents  

94 

317 

28.62 

29.41 

10.77 

10.42 
409 -.637 

 

0.05 

 

.525 

 

NS 
Key: level of Sig. = 0.05; NS = Not Significant; S = Significant. 

 

The result of the t-test analyses presented in Table 3 above indicated that there is no significant 

difference in the mean rating of the male and female respondents on perceived influence of gender on the 

acquisition of employability skills in Federal Universities South – South Geopolitical Zone of Nigeria. 

This is because data in Table 3 showed that the p-val 0.525 is greater than 0.05. Since the p-values for all 

the items is greater than p(.05), this implies that the null hypothesis that stated that there is no significant 

difference in the mean rating of the male and female respondents on perceived influence of gender on the 

acquisition of employability skills is retained.  

 

02: There is no significant difference in mean rating of students below 30 years and students with 30 years 

and above on perceived influence of age on the acquisition of employability skills. 

 
Table 4. Independent t-test of Mean Ratings of students below 30 years and students with 30 years and above on 

perceived influence of age on the acquisition of employability skills. 

Items Age of 

Respondents  N Mean SD Df 

Alpha t-cal P-val. Decision 

11 below 30yrs 177 2.7006 1.34657 409 0.05 1.034 .301 NS 

30-above 234 2.5684 1.23157      

12 below 30yrs 177 2.9367 1.39920 409 0.05 1.022 .308 NS 

30-above 234 2.7944 1.27260      
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13 below 30yrs 177 3.0113 1.40611 409 0.05 1.202 .230 NS 

30-above 234 2.8547 1.22747      

14 below 30yrs 177 2.7288 1.34203 409 0.05 .988 .324 NS 

30-above 234 2.6111 1.07170      

15 below 30yrs 177 3.2090 1.30833 409 0.05 .868 .386 NS 

30-above 234 3.1111 .97855      

16 below 30yrs 177 2.8136 1.47488 409 0.05 1.308 .166 NS 

30-above 234 2.6368 1.10815      

17 below 30yrs 177 2.6158 1.56647 409 0.05 1.490 .137 NS 

30-above 234 2.4188 1.11362      

18 below 30yrs 177 2.7514 1.68392 409 0.05 1.056 .297 NS 

30-above 234 2.5983 1.25715      

19 below 30yrs 177 3.0734 1.64117 409 0.05 1.723 .086 NS 

30-above 234 2.8376 1.13059      

20 below 30yrs 177 2.8475 1.71040 409 0.05 1.483 .139 NS 

30-above 234 2.6410 1.10373      

 Below 30yrs  

‟30-above yrs.  
177 

234 

25.481 

25.742 

11.592 

11.601 

409 0.05 1.21 .122 NS 

Key: level of Sig. = 0.05; NS = Not Significant; S = Significant. 

 

The result of the t-test analysis presented in Table 4 above indicated that there is no significant 

difference in the mean rating of the respondents below 30 years and above 30years on perceived influence 

of age on the acquisition of employability skills in Federal Universities South – South Geopolitical Zone 

of Nigeria. This is because data in Table 4 showed that the p-val.122 is greater than 0.05. Since the p-

values for all the items is greater than p(.05), it implies that the null hypothesis that stated that there is no 

significant difference in the mean rating of those students below 30years and those students 30 years and 

above on the perceived influence of age  on the acquisition of employability skills was upheld.  

 

7. Discussion of the Finding   
7.2. Influence of Gender on the Acquisition of Employability Skills Among Business 

Education Students in Federal Universities, South-South Geopolitical Zone of Nigeria 
Based on the data analysed on the influence of gender on the acquisition of employability skills in 

Table 1, the responses of the respondents indicated High Influence (HI) of gender on the acquisition of 

employability skills among Business Education students in Federal Universities, South–South 

Geopolitical Zone of Nigeria. The finding is in line with the viewed of Idaka and Uzoechi (2016) who 

observed that, there is significance different of male and female counterpart in their acquisition of 

employability skills. This finding justifies Uzoechi (2015) who noting that there is differences exist 

between male and female students in their acquisition of employability skills. This may be because 

employability skill acquisition is required by both the male and female alike. This implies that the 

discipline, business education is not structured to favour a particular group of people. That is, it is neither 

structured for male or for female students. The gap is wide open for both gender to compete in the 

acquisition of employability competencies.  However, Atah, Nwosuand Bessong (2022) disprove this 

finding by maintaining that males students are better than females students in terms of communication 

skills, planning and organization, self-management, decision making, computer skill and overall 

employability skills and the females were better in terms of teamwork, problem solving, and initiative and 

enterprise skills.  

However, the findings on the hypotheses tested showed that there was no significant difference in 

the mean rating of the male and female respondents on perceived influence of gender on the acquisition of 

employability skills in Federal Universities South – South Geopolitical Zone of Nigeria. The finding are 

in line with the views of Titus (2013), who asserted that there is no significant difference in male and 

female in term of employability skills acquisition. In agreement to the result Uduak (2018) confirmed that 

the acquisition of functional employability competencies in Business Education has no demarcation.  

 

7.3. Influence of Age on the Acquisition of Employability Skills among Business Education 

Students in Federal Universities, South-South Geopolitical Zone of Nigeria 
With regard to the second research question which elicited information on the influence of age on 

the acquisition of employability skills among business education students in Federal universities in South-

South Zone Nigeria, it was the opinion of respondents that there is a High Influence (HI) of age on the 



Noble International Journal of Business and Management Research 

 
46 

acquisition of employability skills among Business Education students in Federal Universities, South -

South Geopolitical Zone of Nigeria. This could be due to the fact that all graduates irrespective of their 

age have great needs of acquisition of employability skills. The findings are in line with Uzoechi (2015) 

who noted that age influences the acquisition of employability skills among business education students.  

Asuquo and Agboola (2014) argued that young adults (21-45 years) are better in their acquisition of 

employability skills than the older adults of above 45 years and above. 

The findings of the hypotheses tested showed that there is no significant difference in mean rating 

of students below 30 years and students 30 years and above on the perceived influence of age on the 

acquisition of employability skills in Federal Universities, South–South Geopolitical Zone of Nigeria.  

The findings of this study justifies Idaka (2013) for noted that, age does not have any significant influence 

on the acquisition of employability skills in terms of communication skills, team work, problem solving, 

initiative and enterprise skills, planning and organization, self-management, decision-making, computer 

skills and overall acquisition of employability skills. 

 

8. Conclusion 
Based on the findings of the study it was concluded that, students‟ gender and students‟ age, 

significantly influenced the acquisition of employability skills among Business Education students in 

Federal Universities, South–South Geopolitical Zone of Nigeria. On the findings based on hypotheses 

tested, it was concluded that, there is no significant difference in the mean rating of the male and female 

respondents on perceived influence of gender on the acquisition of employability skills. There is no 

significant difference in mean rating of students below 30 years and students with 30 years and above on 

perceived influence of age on the acquisition of employability skills. Based on the findings of the study it 

was concluded that, students‟ gender and students‟ age significantly influenced the acquisition of 

employability skills among Business Education students in Federal Universities, South–South 

Geopolitical Zone of Nigeria 

 

9. Recommendations 
Based on the findings of the study, the researchers recommended that: 

 

1. Students should be encouraged to develop an internal passion for specific or choice jobs so that 

their employment decisions will be influenced by job-related factors and not external factors  

2. Students could be helped to develop a positive attitude towards business education content to 

acquire the requisite skills that are needed to be employable in the world of work. 

3. Business education students could take advantage of the opportunity of their age and acquire the 

needed employability skills for employability.  
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